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Value and aspirations of  business ¹ 

 

• Evidence 

" One on To this all is A Educations OR can call to contribute alrights That not us competitions. that is on 

Educations. that Your Must Have idea for create it that. your must create,make idea in 

your. That in idea. that your create us poetry,word ,and your feeling create to all in your 

idea. You must more read and listen to etc people and watching performance from etc 

musician and that you will take study from that. You must read many more article and 

your must can create for your article. Because Music can your complicated or that is 

simple for your in your life" 

 

 

 



 

Make sustainability part of your staff development process and 

practice ² 

 

• All informations and disqutions and more about business available. 

 What understandings does this programme convey about what young people are like, what their 

interests and concerns are, and how best to intervene in their lives tohelp them become adult citizens? 

(Youth policy should reflect the society which it seeksto serve, young people regularly experience 

discrimination and labelling simply forbeing young. This is further compounded by intersectionality such 

issues of classism,racism and sexism) In what ways do these understandings reflect current policies 

towards young people? In what ways do these ideas about young people influence the practices of the 

organisation? (Policy documents often look like rational and universal statements which no sane person 

could easily disagree with; for example, that young people should have rich and fulfilling lives and be 

allowed to achieve their full potential. However, they only make sense when understood in the historical, 

social, political and economic context in which they have been formed.) 

 

 

 

Provide Modern Slavery training for staff ³ 

• “Mentors and Mentee” 

Develop a robust approach to removing Modern Slavery from your supply 

chains. 

• “writing in evidience organizations in outside activity and don’have activity 

that’s between same” 

 



⁴. Develop a robust approach to removing Modern Slavery from your supply chains 

 

 

 

 

 



 

 

 

 

 

Develop opportunities to support the victims of Modern Slavery ⁵ 

• Poor physical appearance 

• Vulnerable and isolated 

•  Groups of people being moved at unusual hours 

 

 

“Plan a response to the discovery of Modern Slavery in business 

operations” ⁶ 

• What 

understandings does this programme convey about what young people are like, what 

their interests and concerns are, and how best to intervene in their lives to help them 

become adult citizens? (Youth policy should reflect the society which it seeks to serve, 

young people regularly experience discrimination and labelling simply for being young. 

This is further compounded by intersectionality such issues of classism, racism and 

sexism) In what ways do these understandings reflect current policies towards young 

people? In what ways do these ideas about young people influence the practices of the 

organisation? (Policy documents often look like rational and universal statements which 

no sane person could easily disagree with; for example, that young people should have 

rich and fulfilling lives and be allowed to achieve their full potential. However, they only 

make sense when understood in the historical, social, political and economic context in 

which they have been formed.) 

 

 

 

 

 

 

 

 

 

 

Develop opportunities to support the victims of Modern Slavery



 

 

 

 

 

 

 

 

Support skills development initiatives for schools and colleges ⁷ 

• Not only to school or collage,but this place to planning to we are create or make educations in business us to 

studies in activity. And We hoe can support to that all that’s. 

Support skills development initiatives for schools and colleges



Evidence 

What understandings does this programme convey about what young people are like, 

what their interests and concerns are, and how best to intervene in their lives to help 

them become adult citizens? (Youth policy should reflect the society which it seeks to 

serve, young people regularly experience discrimination and labelling simply for being 

young. This is further compounded by intersectionality such issues of classism, racism 

and sexism) In what ways do these understandings reflect current policies towards 

young people? In what ways do these ideas about young people influence the practices 

of the organisation? (Policy documents often look like rational and universal statements 

which no sane person could easily disagree with; for example, that young people 

should have rich and fulfilling lives and be allowed to achieve their full potential. 

However, they only make sense when understood in the historical, social, political and 

economic context in which they have been formed.) Therefore, when thinking about 

issues of youth policy from an intersectional perspective we can see the ways in which 

different discourses impact negatively on both young men and young women and how 

policymakers maintain these stereotypes through the non-neutral presentation of youth 

policy. 

Prioritise employment opportunities........................⁷.¹ 

o For most companies, the easiest way to tackle 

some of the goals is through better employment policies. This means becoming an 

inclusive employer and reaching out to communities that might not generally get the 

opportunity to participate in the industry – having apprentice opportunities for young 

people in poor and ethnic minority communities and ensuring the company has a 

gender balance in terms of employment 

Examine supply chains...............................................⁷.² 

o For a number of 

companies, the big impact will be on how the company selects and manages its 

suppliers. Even if the company implements green policies at its office, its suppliers 

might not share the same values. Therefore, it’s essential for companies to integrate 

the goals into launching partnerships and engage with suppliers that share the same 

philosophy 

Boost transparency....................................................⁷.³ 

o One simple, yet effective way to incorporate the 

goals into your company strategy is simply by enhancing your transparency. Include 

more information about where, when and how you are sourcing your business 

materials, what your hiring criteria are, and so on. This will force companies to look at 

these questions but also make it easier for consumers to make informed decisions. 

 

Organise informal workplace talks around equality, diversity and 

inclusion ⁸ 

• Mentors should never work beyond the bounds of their capability, 

experience and expertise to the point where they do not feel 

confident in providing the mentee with proper support. Where 

appropriate, mentors should seek advice or refer mentees to 

another point of contact or enterprise support professional. 

• The confidentiality of the 

client remains paramount at all times. At no time will a mentor disclose 

any part of the 

relationship to any person whosoever, without the explicit agreement 

of the client. 

Organise informal workplace talks around equality, diversity and inclusion

To Support This Content and more content of connect  that is available in here : https:www.retunerecord.com



 

Any notes or other records of mentoring sessions shall remain, at all 

times, the property of 

the client. They may, for convenience, be retained by the mentor but 

may be requested 

by the client at any time. 

• Mentors have a responsibility to highlight any ethical 

issues (such as conflicts of interest) that may arise during a mentoring 

relationship at 

the earliest opportunity. 

• Mentors should not attempt to do the mentees job for them  

• the mentee has the ability and the potential, the mentor's job is to 

help them realise it. 

• Mentors will maintain their professional competence through 

participation in 

continuous professional development. 

Employ more people from disadvantaged groups................................................................⁸.¹ 

• Evidence 

Add to Crew and Support Technical Stage Venue ,that example from this organizations. 

What understandings does this programme convey about what young people are like, 

what their interests and concerns are, and how best to intervene in their lives to help 

them become adult citizens? (Youth policy should reflect the society which it seeks to 

serve, young people regularly experience discrimination and labelling simply for being 

young. This is further compounded by intersectionality such issues of classism, racism 

and sexism) In what ways do these understandings reflect current policies towards 

young people? In what ways do these ideas about young people influence the practices 

of the organisation? (Policy documents often look like rational and universal statements 

which no sane person could easily disagree with; for example, that young people 

should have rich and fulfilling lives and be allowed to achieve their full potential. 

However, they only make sense when understood in the historical, social, political and 

economic context in which they have been formed.) 

Support the vulnerable in your community...........................................................................⁸.² 

• Evidence 

Nothing and dont listen to this people there's. Because that can complicated to 

people this. or peole with creteria this. Therefore, when thinking about issues of youth 

policy from an intersectional perspective we can see the ways in which different 

discourses impact negatively on both young men and young women and how 

policymakers maintain these stereotypes through the non-neutral presentation of youth 

policy. 



 

 

 

Enlist some support to help you navigate change.................................................................⁸.³ 

Code of conduct 

 

Scope A mentor does not give advice, rather helps the 

mentee to weigh up situations, through a process of reflection, questions, challenge 

and feedback allowing the mentee to come to a decision themselves. The mentor will 

conduct themselves with dignity and will act in a way which respects diversity and 

promotes equal opportunities. Mentoring code 

• The mentor’s role is to respond to the 

mentee’s needs and agenda; it is not to impose their own agenda. 

• Mentors will agree 

with the mentee how they wish the relationship to work adopting the most appropriate 

level of confidentiality. 

• Mentors will be aware of, and adhere to any current legislation 

relating to activities undertaken as part of the mentoring service. 

• The mentee should 

be made aware of their rights and any complaints procedures. 

• Mentors and mentees 

will respect each other’s time and other responsibilities, ensuring they do not impose 

beyond what is reasonable. 

• The mentor will ensure the mentee accepts increasing 

responsibility for managing the relationship; the mentor will empower them to do so and 

will promote the mentee’s autonomy. 

• Either party may dissolve the relationship at 

any time throughout the period of the mentoring relationship. 

• The mentor will not 

intrude into areas the mentee wishes to keep private until invited to do so. They 

should, however, help the mentee to recognise how other issues may relate to these 

areas. 

• Mentors will open and truthful with themselves and their mentee whilst 

participating in the mentoring relationship. 

• Mentors will share the responsibility for 

the smooth winding down of the relationship with the mentee, once it has achieved its 

purpose – they must avoid creating dependency. 

• The mentoring relationship should 

not be exploitative in any way, neither may it be open to misinterpretation. ■ Mentors 

should never work beyond the bounds of their capability, experience and expertise to 

the point where they do not feel confident 

 

 

Enlist some support to help you navigate change.



 

Know how your business activities can contribute................................................................⁸.⁴ 

Evidence 

• Prioritise employment opportunities - For most companies, the easiest way to tackle 

some of the goals is through better employment policies. This means becoming an 

inclusive employer and reaching out to communities that might not generally get the 

opportunity to participate in the industry – having apprentice opportunities for young 

people in poor and ethnic minority communities and ensuring the company has a 

gender balance in terms of employment. 

• Examine supply chains - For a number of 

companies, the big impact will be on how the company selects and manages its 

suppliers. Even if the company implements green policies at its office, its suppliers 

might not share the same values. Therefore, it’s essential for companies to integrate 

the goals into launching partnerships and engage with suppliers that share the same 

philosophy. 

• Boost transparency - One simple, yet effective way to incorporate the 

goals into your company strategy is simply by enhancing your transparency. Include 

more information about where, when and how you are sourcing your business 

materials, what your hiring criteria are, and so on. This will force companies to look at 

these questions but also make it easier for consumers to make informed decisions 

 

 

 

 

This All about content to Modern Slavery Policy 

Writing to content from by Director and agreement support to clarifications to 

that all in content. 
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"This Content Approved and agreement to this name place writing us 
Modern Slavery Policy.

Modern Slavery Policy Statement

Know how your business activities can contribute


